Annapolis Valley First Nation

**Location:** Cambridge 32, Nova Scotia

**Position Type:** Permanent, Full Time (30 hours/week)
**Work Schedule:** Monday to Thursday, 8:30 a.m. — 4:00 p.m.

**Salary:** §75,000 — $100,000 / year

Job Overview

Annapolis Valley First Nation (AVFN) is seeking an experienced and motivated individual to fill the position of
Health Director. Reporting to the Executive Director, this role 1s responsible for the overall operation and
management of the Annapolis Valley Health Centre.

The Health Centre provides a range of services to Community Members, including medical, dental, mental
health services, diabetic foot care, massage therapy, and other health services that meet evolving community
needs.

Key Responsibilities:

The Health Director is responsible for the day-to-day operations and financial management of the Health
Centre. This role also leads funding applications and proposal development to support the expansion of health
services as Community needs grow. The Health Director represents Annapolis Valley First Nation at meetings
with other First Nation health organizations at both the provincial and national levels and is required to travel as
needed.

Qualifications:
e Bachelor’s degree in health administration, Public Administration, Business Administration, or a related field
preferred; equivalent education and experience may be considered
e Minimum of 3 years’ experience in financial management or administration
e Experience with proposal writing and strategic planning
e Knowledge of health-related 1ssues impacting Mi’kmaw Communities
e Strong leadership, organizational, and communication skills
e Working knowledge of health care systems considered an asset
e Proficiency in Microsoft Office (Word, Excel, PowerPoint, Access)
e Valid driver’s licence, reliable vehicle, and ability to travel

Transition and Training
To support a smooth transition, the current Health Director will remain in the position until March 31, 2026,
and will provide on-the-job training and knowledge transfer to the successful candidate

Note: Only those applicants selected for an interview will be contacted. We are an equal opportunity employver; however

preference will be given to qualified Aboriginal applicants in accordance with the Aboriginal Employment Preferences
Policy of the Canadian Human Rights Commission.




